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iPi Group

Welcome everyone to the 
Second Quarter Edition of the 

iPi Group’s Insider.

Well, through this time of difficulty with isolation, extreme 
hand washing and general uncertainty we have the added 
issues of Porgera Mine closure, temporary so they say, 
difficulty in the real estate market, travel restrictions; and 
all in all the Second Quarter has shown itself to be an 
incredibly challenging time. 

Despite the challenges we at the iPi Group are doing all 
we can to stay safe and also to keep our heads up with a 
positive attitude all the usual protocols and a supportive 
proactive outlook toward each other, the economy and 
with an eye toward brighter times. There’s always the risk 
of joining the naysayers with feelings of fear, statements 
of judgement and a move toward negativity ... we would 
like to keep the balance at a higher level and so throughout 
this issue we concentrate on the positive. My thoughts are 
with Daniel Clarke, one of the gifted Chefs from Porgera 
who in the throws of isolation got out for some bicycle 
exercise and was hit by a car. The support of the entire 
iPi Group for a speedy recovery Daniel. 

CEO
Message from

the

Scott O'Reilly, OBE
Chief Executive Officer
Scott.OReilly@CEO.iPiGroup.com.pg

Trent Scott kicks off this issue with a round up of the 
Business Development events during the Quarter; in the 
main this focuses for the obvious reasons, on the steps 
practical and innovative that we have taken in response to 
the Corona Virus; from two hourly monitored hand washing 
for the contracted guards at our Property investments 
to temperature testing drivers it has been an exhaustive 
regime of response. 

Peter Long, my General Manager of Catering then moves 
on to the goings on in his areas of control and excitedly 
recounts the past decade of tenure at Century 21 Haus and 
our recent move to a larger premises for the entire Catering 
Operation up at Port Moresby’s Stratos Towers. We’ve been 
moving to a centralised format for Catering over the past 
years to try and reduce replication of tasking in areas such 
as purchasing inventory and accounting control, and the 
new premises is a step toward fulfilment in that area. 

It’s a sweet office and matches perfectly to the Sorbet 
recipe we share for the home cooks and then we move to 
share the profile of one of our POM stars, Jade Loubai who 
charges forward in control of the Purchasing Team. 

There are just so many scams and attempts at relieving 
us of our money these days that rather than the usual 
forms of training we thought it would be a breath of fresh 
air to host a two day Financial Literacy training module in 
concert with the BSP for a bunch of our eager Lae team.
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Our absolute thanks to Nepthalai Aukiri from 
the BSP who gave generously of his time to 
all our staff; this was a wonderful positive 
initiative and we truly appreciate it.

Next we share some photo shots of the 
recently extended workshop up at Porgera 
and then a photo edit quiz. Raun Raun with 
iPi features some press coverage of Udeswel 
Mano a Heavy Equipment Fitter with the 
Lae workshop and a bunch of shots from 
the teams around the various locations.  
As I said at the outset we have tried to keep 
the issue upbeat positive and showcase the 
more proactive events of the Quarter. We do 
realise of course that times are tough at the 
moment and we extend our great hopes for 
the economy each other the Nation and for 
the health of all of its people that this crisis 
passes soon and we keep the strong social 
support which is such a fantastic hallmark of 
this great Nation firmly in each other’s hearts.

 

...
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No doubt at some point over the recent months you may 
have been subject to a COVID19 information overload, be 
that, deciphering fake news or cures on Social Media, news 
about panic buying of toilet paper, adapting to new ways of 
doing business in an already challenging environment, how 
to manage families during school shutdowns, online learning 
or distance learning programs for our children or simply 
adjusting to the new realities and challenges of working from 
home, modified work rosters or daily work protocols. 

With the impact of the virus becoming ever more real in 
PNG over the last few months our Management teams 
under the guidance of our CEO have worked together, firstly 
in collectively developing and implementing our Group 
Pandemic Response Plan to ensure any risks to continuity of 
services during the Pandemic and State of Emergency (SoE) 
are minimised or remain uninterrupted where possible. 

This has included priority engagement with our staff at all 
levels on the importance on social distancing, personal 
hygiene and regularly washing hands, as an important 
measure we can all contribute to in the fight against 
COVID19. This and not panicking and getting facts from 
reliable and qualified sources.

With the SoE declared and progressively being adjusted to suit 
the situation whilst the pandemic plays out, The iPi Group has 
worked tirelessly to support many of our clients and partners 
who have been pivotal in providing their essential services 
across the country. This has included the continuation of the 
Transport of fuels and essential dry goods to communities 
along the highlands highway, and Catering for frontline 
personnel such as the PNG Defence Force (PNGDF) and the 
Royal Papua New Guinea Constabulary (RPNGC) who have 
increased their patrolling measures along our borders in 
Western Province and West Sepik Province.

My appreciation and respect to our frontline workers 
patrolling the border, our Nurses, Doctors, and Teachers etc. 
over the last couple of months both here in PNG and abroad 
has increased tenfold… Thank you for your commitment to 
the communities in which you work.

I think it is also worth acknowledging that whilst it has been 
challenging for us all during this SoE it has also brought to 
the forefront some positives, such as:

From the Business Development

DESK... Trent Scott
Director - Business Development
Trent.Scott@iPiGroup.com.pg

>  Family time and the opportunity to spend meaningful 
time together

>  Greater appreciation of what we had and the freedom to 
head out whenever we liked

>  Time to slow down, ponder, meditate, read a book, 
watch a movie or two

> Cleaner air, streets and communities
>  Technology to stay connected and the comfort of 

knowing that we are all in this together
>  Friends and colleagues we can interact with online via 

skype or zoom etc.
> An appreciation of those we usually take for granted

Whilst our daily operations, continuation of services, and the 
retention of staff across our projects nationwide have been 
the Groups key priorities during the COVID19 Pandemic. 
The Business Development Unit (BDU) team also managed 
to accomplish a number of its initiatives during this period. 

The BDU Team have been working with our CEO, Group HR 
Manager and our General Managers and is now in the final 
stages of finalising our iPi Group Uniform Style Guide… you 
may have seen a sneak peek recently on our Social Media 
pages of the new Administration Office Uniforms that 
coincided with our POM Administration Office relocating to 
a new premises in February to Stratos Tower in Waigani. To 
stay up to date with all that is happening in the Group make 
sure you ‘Follow Us’ on LinkedIn, Facebook and Instagram.

And secondly the completion and the airing of our new TV 
Commercial for our iconic iPi on Airvos apartments. If you 
have not yet seen it during the daily 6pm news on EmTV 
you can watch it online via the QR link below. A big thank 
you our good friends right here in PNG - EmTek Media who 
produced the commercial and did a fantastic job, and to all 
of those who took part and supported the production, your 
time, enthusiasm and contribution is greatly appreciated.

So in closing, stay safe, keep 
smiling, always look for the 
positive in everything and 
everyone and remember… do 
the right thing even when no 
one is looking!
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Views of Fairfax Harbour and Burns Peak 

His & Hers master ensuites

Open plan kitchen with SMEG appliances

BOSE Home Theatre systems and surround sound

Infinity edge swimming pool

Fitness Centre 

BB� and Entertaning Facilities

Fully furnished and serviced daily

Secure undercover parking and private storage bay

Onsite manager

24/7 Security and back up power

Waterfront Shopping Mall, Royal Papua Yacht Club, Ela Beach,

Harbourside Caf4's and Restaurants, all located within � minutes drive

Modern 3 bedroom apartments, located conveniently on Touaguba Hill's

Airvos Avenue, providing easy access to Port Moresby's, business districts,

shops and social venues. The apartments are all fully furnished with modern

and quality fixtues suiting both professionals and families.

The iPi Group 
Level 4, Stratos Tower, Stratos Avenue, Waigani, Port Moresby  
Tel: 311 3250   Email: iPiGroup@iPiGroup.com.pg    

THE PROPERTY

PROPERTY FEATURES

www.iPiGroup.com.pg

EXECUTIVE STYLE LIVING 

WITH VIEWS TO MATCH
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Hi everyone, 

I am currently reflecting upon our tenure in 
Port Moresby; the many years we have held an 
Office there and some 9 years ago, we installed/
relocated a small but highly enthusiastic team 
of Accounting, Supply, Human Recourses, IT 
and Business Development personnel. Our then 
General Manager, Mr Chris Moroney along with 
our CEO, Mr Scott O’Reilly OBE hunted through 
Port Moresby for a suitable premise and after 
a lengthy review process they decided to take 
a lease on the middle floor in the Century 21 
Building in Hohola.

Then came the Office fit-out and post a number of weeks 
putting in internal walls, various partitions, a modest 
reception area, meeting and conference rooms along 

General Manager’s 

THOUGHTS...
Peter Long
General Manager iPi Catering
Peter.Long@iPiGroup.com.pg

with various Managers Offices, painting was completed, 
furniture moved in and along came IT staff who duly placed 
all associated connections throughout our new facility.

It didn’t take long before all desks were attended and 
computer keyboards were heard being tapped away on; 
this in the background. Our iPi Catering Port Moresby 
Office was in full flight. Seeing our staff settling in all 
resplendent with new uniforms was a very pleasing sight.

The Hohola Office served us extremely well.

However in this time of better/sharper economies of scale, 
very competitive leasing rates and a wider choice of Office 
space available in POM, it was time to move. Again post 
a thorough review of many options, we finally selected a 
floor at Savanah Heights - the Stratos Buildings looking 
down over Vision City, across to Parliament House and 
through to Jackson’s Airport. Quite a vista we now enjoy 
but the Stratos Building offered us a larger open plan, 
modern amenities, easy access to Waigani Drive, secure 
car parking and easy access for all POM based staff.

Moving a fully functional Office and all the systems which 
go with it is no easy task. Thus, the planning behind 
the shift was set in place – we covered all bases and 
anticipated all potential pitfalls, snags and hiccups. Of 
primary concern was the sensitive relocation of our IT gear 
and in doing so, minimising any level of communications 
downtime whilst all this happened.

So, after a number of planning meetings, Trent Scott 
was nominated as the lead go-to person as he was 
communicating directly with the builders who on the latter, 
were in the process of reconfiguring new Offices, installing 
internal windows and partitions, laying cabling, installing 
additional power points, assembling new desk units, 
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running ceiling ducts, building the reception area/meeting 
rooms and painting. All of this though was predicated on 
firstly laying the new timber flooring and guess what? Best 
laid out plans came to a halt as we waited on the new 
flooring to arrive in country.

Where we thought we would have an end December 
2019 build with a early January 2020 shift over, this was 
unfortunately pushed out by all but nearly a month...

Regardless, we completed the build and moved across late 
January and settled in during the first week of February 
2020. Obviously it goes without saying that we collectively 
pass on our many thanks to Trent for heading the ‘move 
team’ however, given the flooring related push back date, 
we found that Trent was enjoying his annual leave with 
family right at the very time the heavy lifting was occurring. 
Dennis Sparks leap into action and he along with each 
and all of our staff, clocked up many miles shifting the 
already packed archive boxes, files, records, computer gear, 
filing cabinets, larger desks, office chairs and every bit of 
assorted paraphernalia which over the years had been ‘sort 
of’ collected. Great time to throw out the unwanted, the not 
necessary, the never-to-be-used again along with believe it 
or not, telephone directories which went back far too many 
years to even comment on.

It is appropriate and deserved that I do thank each and 
every POM based staff member who volunteered their 
time to help and assist in the initial pack-up of material, 
the actual shift across and then the careful unpacking of 
everything we bought with us...interestingly enough, we only 
suffered one loss – a broken pane of glass from a large 
picture frame. As I write, it remains still the only item from 
the old Office which is yet to be fixed and then re-hung!!! 

Interestingly enough, the new Office has offered or better 
said, delivered a refreshing restart to the 2020 year for 
all who work in Port Moresby. There is ample room, 
functionality, space, cleaner/sharper filing opportunities, 
very workable rest areas, plenty of distance between 
personnel, amazing views and a wonderful sense of 
‘quality and polish’ all of which adds to our proud stance 
on professionalism. Going a step ahead, there has now 
been in conjunction with the opening of the new Office new 
uniforms issued and impressive these are. Whilst there 
has been a ‘wow factor’ added by way of the smart style, 
wearing the iPi Group colours offers by default a terrific 
sense of personal pride – part of the iPi Group family and 
delighted to be.         

Yes, fascinating to see the many ole faces the likes of happy 
Client representatives, trusted and long standing suppliers, 
visitors, friends and acquaintances of the iPi Group all 
popping in to say hello, do some business, have a quiet 
coffee or simply drop off a package or two – nonetheless 
excellent feedback on the new Office layout by all bar none. 

Again, always happy to pencil out a note or two for the 
‘insider’ and I do trust the news of our new abode down 
here in POM offers our readers an update.

Other than that, business across our Catering base is as 
always, flat out – the way it ought to be hey?

Delighted to restate my long standing mantra...”work safe 
and play safe”

Cheers and we shall talk soon...



first in tailor-made  
logistics solutions
in Papua New Guinea

"Qualified, professional, 
enthusiastic catering & 

industry personnel"

IPi catering is one of the largest volume, industrial caterer and camp 
service providers in the Asia Pacific region, providing extensive food 
service operations to the PNG mining, resource and service sectors.

Whether your requirements are for a remote 50 person fly camp, 
or a 2000 strong multi facility mine site base - no matter what the 
location or how extreme the conditions, iPi Catering can deliver!

iPi catering successfully balances variety and taste with nutrition, 
consistency, reliability, food safety and value for money.

All meals are prepared with the best ingredients using the latest 
food handling procedures and safeguards.

Logistical support in terms of supply chain, storage and 
administrative assistance, all serve to promote exceptional 
solutions for all our valued client and partners. 

www.iPiGroup.com.pg
The iPi Group PO Box 795 Lae, Morobe Province, PNG 

Ph: (+675) 478 4300  Fax: (+675) 475 1417   
Email: iPiGroup@iPiGroup.com.pg

iPi Catering

CERTIFIED
ISO 9001:2015 

Quality Management and HACCP 
Accreditation at multiple locations in PNG
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Recipe for Success:  
Blackberry Sorbet

Ingredients
230g caster sugar
30g liquid glucose
350g blackberries, stems removed
1 tablespoon lemon juice
2 tablespoons crème de cassis

Method

Put the sugar and glucose in a saucepan with 
225ml water.

Heat gently to dissolve the sugar, then boil for 
2-3 minutes and cool completely.

Put the blackberries and lemon juice into a 
blender with half of the cooled syrup and mix 
to a thick puree. Alternatively push the fruit 
through a sieve to puree then mix with the 
lemon juice and syrup. 

Add the remaining syrup and crème de cassis 
and mix well.

Churn in an ice cream maker or pour into a 
plastic box, cover and freeze.

Stir every 30 minutes if preparing by hand with 
a whisk to break up the ice crystals. 

Cover and freeze overnight until ready to serve.

Serves 4

Insider Staff Profile

Jade Loubai

1. What is your role: 

 Purchasing Coordinator

2. How long have you worked with The iPi Group? 

 Almost 5 years

3. What is the best thing about working at The iPi Group?

  The best thing about working at the iPi Group is the Catering 
Management giving me the chance to excel in my job and 
show my capabilities as an individual. 

4. What three words would you use to describe your role?

 Strategize, communicate and evaluate

5.  If you could do another job for just one day,  
what would it be?

 Hair Dresser

6. What is the one TV show you cannot miss?

   I am not following any TV show at the moment but I will watch 
any movie or show that has Samuel L Jackson in it.

7.  If you were to write a book about yourself,  
what would you name it? 

 Against the Odds

8.  If you could have dinner with any celebrity,  
who would you choose? 

 Samuel L Jackson

9. If you could pick a superpower, what would you choose?

 Coercive Mind
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Staying connected online has never been more 
important, now that many of us are physically 
isolated from family members, friends, 
colleagues and support networks.

The internet is a great way to socialise, learn, work, play and 
be entertained. But there are also risks.

The worldwide fear and uncertainty surrounding the novel 
coronavirus isn’t just being leveraged in malware and 
phishing attacks, as it has also enabled the spread of 
misinformation, fake cures and a variety of scams.

Misinformation and Scams can come in the form of:

> Fake Websites
>  Fake Documents from Government Agencies
>  Cash App scammers  

(Android/iOS)
> Unsolicited Phone Call
> Unsolicited Text/SMS
>  Fake Emails with Phishing Links

At the end of the day, the goal of the scam is to get 
your bank and credit card information which you must 
never disclose. 

STAYING 
CONNECTED 
Tips for staying safe online 
during the COVID-19 pandemic

CONNECT WITH US 
Get connected with the iPi Group on:
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1

4

2

5

3

6

Seek out information 
from trusted sources. 

Consult your medical 
professional to get care. 

Be skeptical of phone 
calls and text messages 
around COVID-19. 

Avoid forwarding 
messages on WhatsApp 
or other social media 
about so-called cures 
or news related to 
COVID-19.

Recognize that 
work-from-home job 
opportunities are most 
likely scams. 

Remember that on 
social media and text 
messages, free money 
isn’t free. 

WHO and other local health 
organizations are the most trustworthy 
places to get your information about 
COVID-19. Additionally, trusted news 
sources can also be a great place to 
gather information.

Offers to provide you with a test kit 
via door-to-door salesmen or over the 
phone are fake. If you have questions 
about your symptoms and are seeking 
advice about getting tested, contact 
your primary care physician. If your 
symptoms are severe, call your local 
emergency services.

Scammers are counting on the fear 
and uncertainty around this virus to 
help fuel their efforts to steal money 
and sensitive information from 
unsuspecting individuals. Unsolicited 
phone calls and messages that you 
didn’t opt-in for are more than likely 
scams, so chances are you should 
simply ignore the messages.

The cures being shared around 
WhatsApp aren’t rooted in any science 
and should not be a replacement 
for the recommendations outlined 
above from WHO. Forwarding 
these messages helps disseminate 
misinformation. Be skeptical of news 
that’s also being shared across these 
platforms. Be sure to verify the news 
being shared with you to ensure it 
hasn’t been fabricated.

If you come across a job opportunity 
that claims you can earn lots of 
money by working from home, it’s 
likely fraudulent, especially if they ask 
you to transfer money and keep a cut 
for yourself. There’s no such thing as 
easy money.

Scammers will ask you to provide 
some money upfront before they 
“flip” it into a larger denomination, but 
you won’t receive anything in return. 
Scammers will also try to direct you 
to websites to fill out surveys and/
or install mobile applications, with 
the promise of earning some money 
in return. These are just ways to turn 
you into a cog in the wheel for the 
scammers to steal money from you.Source: www.digitalshadows.com

Steps to take to help thwart misinformation, fake cures and scams 
around COVID-19

As we all work on our personal hygiene and practice social distancing, we can also play our part 
to help prevent the spread of misinformation and fight back against scammers.

Don’t forget you can  
now email IT  

Helpdesk@iPiGroup.com.pg 
if you are unsure of any 
information you receive.



Know the
Facts....

Clean your hands  thoroughly for at
least 20 seconds with soap and water,
or an alcohol-based hand rub to
protect yourself from viruses.

www.iPiGroup.com.pg

Have you washed your hands?



Transport

Solutions

iPi Transport's Heavy Vehicle 
Maintenance Facility, Administrative 
Centre and experienced Transport 
Logistics personnel based in Lae, 
provide total and comprehensive 
maintenance and fleet control - 
24 hours a day, seven days a week, 
all under our ISO 9001:2015 Quality 
Assurance Certification.

Our advanced fleet includes Kenworth 
prime movers, B-Doubles, bulk fuel 
tankers and general container trailers, 
Whether your critical cartage needs are 
for the mining and resource sectors of 
PNG or for an owner operator business 
- your business is valued by us!

iPi Transport have been delivering 
precious cargo safely across PNG for 
over 15 years. Guaranteeing your 
delivery, whether that be hundreds of 
thousands of litres of fuel per day or 
much needed dry cargo, 
across some of 
the most rugged 
landscapes found 
anywhere in the world 
is what we do best!

Innovative

www.iPiGroup.com.pg
The iPi Group PO Box 795 Lae, Morobe Province, PNG 

Ph: (+675) 478 4300  Fax: (+675) 475 1417   
Email: iPiGroup@iPiGroup.com.pg

first in tailor-made  
logistics solutions
in Papua New Guinea

iPi Transport
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Staff at the iPi Group Head Office in Lae were 
delighted to have BSP run a two day training on 
financial literacy with the aim of educating staff 
on the importance of savings and budgeting.

BSP Lae Top Town Sales Officer Nepthalai Aukiri facilitated 
the training and stressed on the importance of financial 
literacy as a way to improve the livelihoods of individuals. 

“Financial literacy is all about understanding how money 
works and how you can look for ways to increase your 
income and reduce your expense.” 

Aukiri encouraged individuals to look for opportunities to 
make money work for them. The training was attended by 
well over 30 staff from both the Catering and Transport 
divisions. 

Transport staff Irene Abraham said she was pleased with 
the training because she had learnt a lot in terms of savings 
and budgeting.

“I have learnt a lot from this training about spending unlike 
before I spend unnecessarily. Now I’ve learnt that we all 
have to save money to help us in the long run,” said Irene.

Participants were issued attainment certificates at the 
end of the two day training by BSP Lae Top Town Branch 
Manager Bevilon Homuo. Ms Homuo in presenting the 
certificates said she was pleased with the outcome of 

iPi Lae Staff Undergo Financial Literacy Training

the training as she saw participants fully grasping the 
information being shared. 

“I am thrilled by the outcome of the training because the 
response I got from the participants’ reaction showed that 
that this was what they wanted to learn,” Homuo said. 

The Lae iPi team were grateful towards BSP and look 
forward to attend more similar trainings. 

…the insider
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Creating A

COHESIVE TEAM
By Colleen Francis

Whether you are leading a small team, 
managing a large department, or are 
part of a group of professionals, your 
personal success is going to hinge 
on building an ambitious, motivated 
team that can work together towards 
a common objective. Ensure your 
team keeps meeting and exceeding 
their targets.

“Coming together is a beginning, staying 
together is progress and working together 
is success”, Henry Ford, one of the great 
industrialists of the 20th century, said that 
about the importance of teamwork and of how 
it applies to businesses of all sizes.

Today’s economy is more diverse and more 
fiercely competitive than ever before, and yet 
Ford’s insights still ring true today. Even where 
targets are met individually, they are meant to 
be assigned to all members of a team. A team 
that meets and exceeds its combined targets 
is far more valuable than one where only a few 
succeed and the rest fail.

Work together for success and against the 
corrosive effects of disunity. Infighting or 
squabbles with other departments isn’t just 
bad for morale, it also leads to lost business. 
We once worked with a company that had lost 
a quarter of a million dollar account because 
the sales and the engineering teams didn’t 
trust each other enough to communicate 
properly. That’s a tough loss for any company. 
Worse still, it’s entirely preventable.

Implement the following five  
steps to create a cohesive team

1. Choose people whose team skills even the balance

When hiring professionals, be sure to look for people who demonstrate 
more than just a healthy handle on the technical elements of the job. 
They need to show they have team-oriented skills, too. These are not 
contradictory qualities. All proven business people have the motivation 
and the tools to succeed on their own – but the truly exceptional ones 
are able to help others on their team succeed as well.

2. Open the communication channels in-house

Ensure you are communicating cross-departmentally on a regular basis. 
Bring in your engineering teams, your implementation teams, and your 
customer service teams, etc. so you can have meetings that inform 
each group about what the others are doing in the common pursuit of 
reaching organisational goals.

3. Eliminate ambiguity

Within your team, ensure everyone is clear about their function and about 
how they are being paid. Teams can quickly become dysfunctional when 
staff are expected to perform well while dealing with unanswered questions. 
Fill in the grey areas. Create well-defined job descriptions and agreements.

4. Don’t compete against your own team

Some of the most dysfunctional teams I’ve coached got that way because 
the leader was competing directly against their own team. Your job is not 
to do the work directly: it’s to help each person do their job more effectively. 

5. Celebrate success

Dysfunctional teams stay that way because all they hear is bad news 
or negative feedback. Granted, incentives can be a fine motivator on an 
individual level, but what I am talking about here is what you can do to 
show that money isn’t the only reward for hard work. Good business 
people leave organisations when they feel they’re not being recognised. 
So celebrate wins. Ensure that every team member feels like they are 
contributing. Ask for their opinions. If other departments have also helped 
in a win, make sure you include them in the congratulations as well.

A happy, motivated team that knows what it has to do, how it is going 
to be paid and communicates throughout the organisation is the team 
that’s going to help you meet and exceed your goals … year after year.

Republished from the International Institute of Directors 
and Managers (IIDM) www.iidmglobal.com
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Good news 

STORIES…
Always a welcome invitation

Porgera Workshop Extension

And to add on to our list of good news stories…our 
Porgera Service Center Manager Andrew Ross and 
the boys have done a terrific job by extending the 
workshop up there. 

Rainbow Lattes

More good news…

Our very own Barista up at Porgera, Jacob, was working his 
magic behind the coffee machine one evening and was being 
complemented by a few Porgera Joint Venture (PJV) employees on 
the presentation and taste of his coffee. 

He was discussing ways on improving his skills and customer 
experience when our Catering Manager on site, John Brock, 
overheard him and jumped on Instagram and showed him few 
images of rainbow lattes. Jacob was instantly hooked and wanted to 
know how to make them. 

The original rainbow lattes of social media were caffeine free, frothed 
milk with food colouring. They have since evolved into a healthier 
option with colours being gained by natural foods; beetroot, turmeric, 
matcha, cocoa, blue algae and are often served on plant based milks. 

Jacob spent a few days playing, mixing colours and consistencies 
and he claims to have a few secret tips and tricks up his sleeve since 
mastering the art of making rainbow lattes.

Hello readers the ‘insider’ here… 

On behalf of the team can I please pass on our sincere 
thank you for all the contributions to this edition of the 
iPi Group’s ‘Insider’ magazine.

Your stories and your photos are always embraced, 
and a reminder whilst we do our best to include the photos 
sent through it is far better that we receive high resolution 
shots as this does improve the overall look and quality 
of our publication.

Keep in mind that the iPi Group’s ‘insider’ is your broadcast 
medium and we highly encourage you to use it. It is your 
message board and it is a wonderful means of highlighting 

to all in and associated with the iPi Group the things that are 
happening around you, your workplace, your community, 
your province, and your sporting interests and successes as 
way of example.

We warmly welcome your participation in the publication, and 
wish to see your happy snaps, hear about your suggestions, 
your achievements, or your favourite fashion tips…

Keep smiling and happy writing!

…the ‘insider’
BusinessDevelopment@iPiGroup.com.pg 
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SPOT THE 
DIFFERENCE
Find 6 differences between  
Picture 1 and Picture 2

Picture 1

Picture 2

Answers can be found on page 18.



‘Raun Raun’ with iPi 

In the Press
So basically, we’re famous. Check out this great 
article from Post Courier (21/02/20) featuring 
one of our very own heavy equipment fitter from 
iPi Transport, Udeswel Mano. 

18

iPi Group
Answers:
1. Oven logo on top left corner of red oven missing
2. Red bucket on shelf in the background missing
3. Pen missing from Chef’s sleeve
4. Button missing from Dennis’ shirt
5. Sticker on bottom right of red oven missing
6. Trays from inside the red oven missing 
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www.iPiGroup.com.pg

ENGLISH FRENCH CHINESE

Port Moresby
National Capital District

POM Catering Office, iPi Villas, iPi on 
Airvos, iPi on Ugava, SP Brewery, Murray 
Barracks, Goldie River Barracks, Taurama 
Barrack, the Air Transport Squadron and 

the Navy base in Port Moresby

Tolukuma
Central Province 
(iPi Catering and  

iPi Transport)

Lae
Morobe Province 

(iPi Transport Admin and Operations, 
SP Brewery, Erica St Warehousing 

and Igam Barracks) 

Goroka
Eastern Highlands 

Province 
(iPi Transport)

Mount Hagen
Western Highlands Province 

(iPi Transport including 
operational centre)

Vanimo
Sandaun Province 

(iPi Catering)

Lorengau
Manus Island 
(iPi Catering)Wewak

East Sepik Province 
(iPi Catering)

Porgera
Enga Province 

(iPi Transport, iPi Catering, 
iPi Warehousing and  
iPi Accommodation)

Hides
Hela Province 
(iPi Transport)

Napa Napa
Central Province 

(iPi Catering)

Kiunga
Western Province 

(iPi Catering)

Madang
Madang Province 
(iPi Transport and 

iPi on Regina)

The iPi Group’s vertically 
integrated logistical 
operations are as varied as 
the needs of our many clients:

-  Commercial Catering 
-   Fully integrated Camp 

Management
-   Warehousing and  

dry goods storage
-   Transportation 

of bulk fuels and 
dangerous goods

-   Property development 
and management

THE iPi GROUP OPERATIONS 2020 
First in tailor made logistics solutions in Papua New Guinea

Follow  
us on: 

Level 4, Stratos Tower, Stratos Ave, 
Waigani NCD, PNG 

Ph: (+675) 311 3250 (POM) 
(+675) 478 4300 (LAE) 

Email: iPiGroup@iPiGroup.com.pg


